From: Sanjana BS 

Sent: 09 November 2021 05:26 PM 

To: Bhushan MB. 

Cc: Sunil Kavoor Pai; Hima Bindu G; Bhagya Lakshmi Kadabur; Lakshmi Vishwanath 
Subject: Performance Improvement Plan 


Dear Bhushan, 


This e-mail is intended to reiterate your conversation with Sunil Kavoor Pai and myself 
about your performance. We rely upon each employee to perform their jobs to the best of 
their ability and at a satisfactory level in order to keep our working environment positive 
and productive one. 


As communicated to you, effective from 9 November 2021 you have been put under a 
Performance Improvement Plan for 1 month to assist you in meeting the performance 
standards mutually agreed by you and your manager. 


In order to support you through this, you are required to update Hima Bindu on a regular 
basis to monitor and discuss your progress against the performance goals that are 
identified. Your performance will be reviewed on a fortnightly basis and accordingly we will 
decide on your employment status by 23 November 2021. 


Your Objectives during the PIP are mentioned below. 


e Understand Project scope and analyse the requirements so that manual testing can 
be performed 


e Make sure to report all bugs and get them resolved on priority basis from dev team 


e Learn required things for implementing Protractor automation frame work for Click 
and drag tool 


e Setup automation framework for click and drag tool 
e Take ownership on QA related activities and Quality of deliverables 


If you require assistance or have any concerns during this period, please do not hesitate to 
discuss them with us. We continue to believe that you can be a valuable part of Tricon in the 
future and look forward to seeing positive actions and results from our discussion. It is our 
hope and expectation that you will respond positively to the Performance Improvement 
Plan and improve your performance level. 


Regards 
Sanjana B.S. 


Disclaimer: This e-mail is bound by the terms and conditions described at 


